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PREFACE 
 

Dear student, 

 

It is good that you are interested in students’ co-participation! What counts is your voice. 

All students have the right to have a say in their own education. Lijst Vooruitstrevende 

Studenten (LVS, List Progressive Students) represents every student. That is why we 

believe that a substantive, progressive and comprehensive vision on our own education at 

Leiden University is very important. In this party programme you will find the views that 

LVS stands for.  

 

Do you also want an inclusive, sustainable, academically high-quality and progressive 

Leiden University? Then vote LVS between Monday, May 17 9:00 AM till Friday, May 21 

4:00 PM; and join LVS! 

 

 

With progressive regards, 

 

The board of the Lijst Vooruitstrevende Studenten, 

Ebrar Kaya     -  Chairperson 

Thomas Sluijk    -  Secretary 

Sebastian Cornielje    -  Treasurer 

Daniël Scheurwater    -  Assessor Activities 

Charlotte van der Voort   -  Assessor Policy  

Akram Kouta     -  Assessor Campaign; Vice Chairperson 

 

 
 
 

 
 

 
 

 
 
 

 
 

 
 
 

 
 

This party programma is written with the help of LVS’ Policy Committee, consisting of 
Akram Kouta, Busra Bayraktar, Claire van den Helder, Charlotte van der Voort, Damla 
Demir, Ebrar Kaya, Elena Alam, Eva Haverkort, Floor Peeters, Iddo Geerse, Ids Hofman, 
Jeppe Bandringa, Job Veltman, Katja van Rooten, Laura Dees, Lieuwe Rooijakkers, Lina 
de Los Rios Torres, Marléne Derksen, Melih Uzun, Meryem Antek, Moena Al Homsi, 
Natascha van Zanen, Neele Boelens, Rohini Jadnanansing, Tara Petzke, Yasmine Alladin. 
In cooperation with all LVS candidates. 

And with the help of our Translation Committee, with Fons van de Wetering, Jeppe 
Bandringa, Katja van Rooten, Laurance Janssen Lok en Stian Vermaas. 
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WHAT IS CO-PARTICIPATION? 
 
What is co-participation? As LVS, we notice that many students know little about co-

participation. This is a big problem, because the co-participation councils and committees 

are the place to go if you have complaints or points for improvement about your study 

programme, faculty or even the entire university. That is why we start and end our party 

programme with information about co-participation: what is it and what the problems are 

with the current participation?  

Co-participation takes place at three levels: the Programme Committee that advises and 

monitors the Programme Board, the Faculty Council (FR) that advises and monitors the 

Faculty Board, and the University Council (UR) that advises and monitors the University 

Board (CvB, College van Bestuur). By law, the participation council has a number of 

important rights. The most important examples: The Faculty council (FR) is a student 

participation organ of the faculty. While the Faculty Board makes the policy, it is the task 

of the FR to check this policy of the board and adjust it where necessary. The most 

important rights you have as a council member are the following: 

● Right of consent. For example, the budget, Training and Examination 

Regulations (OER), and the money that has been released from the abolition of 

the basic grant (MKA), are all subject to the right of consent. This means that the 

FR must agree if the board wants to implement their policy. If the FR does not 

agree, the board will have to abandon their plan or come up with a renewed and 

better plan. This “right of veto” is perhaps the most powerful instrument for 

Student participation. 

● Right of advice. This means that the board must (or may) request advice from 

the participation council for certain decisions. Should a council give a negative 

advice, the board can ignore this, provided it is properly substantiated. As a rule, 

the board will follow the advice of the FR. The FR may always give unsolicited 

advice. 

● Right of information. The Board is obliged to provide the Faculty Council with all 

information requested by the council-members. This can be done by the secretary 

of the council. 

● Right of proposal. The FR may always make a proposal to the board with a plan 

drawn up by the FR. The board is obliged to discuss this. 

With these rights, our next council members will endeavor to make all our following 

standpoint a reality. At the end of our University Programme, you find the current 

problems within the co-participation at Leiden University that we want to improve. 
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DIVERSITY & INCLUSION 
 

Our university is becoming increasingly diverse. Not only does it accommodate more and 

more students and staff members with different and diverse identities, but our university 

is also growing in terms of number of disciplines. In this rich study environment, it is 

important that everyone can develop themselves without discomfort, disadvantage and/or 

unnecessary barriers. Diversity of ideas and people improves creativity and problem 

solving within an organisation. Therefore, the university must create a safe and inclusive 

study atmosphere for all students, regardless of, for example, gender identity, disability or 

migration background; in short everyone. That is why we want: 

● An accessible university for every student. The universities and faculties should 

establish goals for how they intend to make education and study areas accessible to 

students with a disability. You can think of accessibility of buildings for students with 

a physical disability, accessibility of online lectures for those with a visual or aural 

disability, more flexible study options for students that are (chronically) ill and 

recognition of psychological problems and challenges that students face. For example, 

the university should offer a basic informational package with options for students who 

request extra support. This package must be visible to every student. We recommend 

that the university seek further cooperation with, among others, Fenestra and Villa 

Abel. In addition, the university must offer students with physical or mental problems 

the opportunity to organize their study plan more flexibly. 

● A more accessible university for first year-students, in particular first-

generation students. For every new student, the university is a new and exciting 

place, but for students with no prior knowledge of the university and its comings and 

goings, it is even newer and sometimes even confusing. The university must therefore 

ensure that every student is adequately supported and informed about the facilities 

and possibilities at the university - and not that they have to search for this themselves 

in the university maze that the organizational structure often is! An information 

package that is intended to provide a broad overview of the university and thus give 

every student, regardless of whether they have prior knowledge of the age-old institute 

or not, like first-generation students, for example. The first step in this process is for 

the university to recognize that this bias in information provision and interaction is an 

existing problem, so that we can all work towards a better structure. 

● More attention to inclusive education. Teachers and students should be 

encouraged to make the curriculum more diverse and inclusive. Consider, for example, 

attention for the diversity issue and for non-canonical science, such as that of female 

academics or from a non-Western perspective, but also the use of examples in the 

lecture material that are not written purely from a male perspective. Furthermore, not 

only the inclusiveness of the content of the education is important, but also its form! 

Teachers must be aware of the implicit bias present in most forms of education in order 

to make it more inclusive and accessible. With this awareness, every student can get 

the most out of their education. Actively meeting students with a disability will be a 

point of attention for all education-related vacancies. 

● Various forms of address in university communication. In the university system, 

students and employees are registered as and addressed as mister or madam. A third 

option (different, namely) is not yet possible for people who identify themselves 

differently. We would like to see this gradually improved, so that everyone can feel 

like themselves at the university. We also propose to add the desired form of address 

and display it in student and staff accounts. 

● Action plan against unacceptable behaviour. The university must, in collaboration 

with the Leiden and The Hague Universities of Applied Sciences, draw up an action 

plan to prevent unacceptable behaviour. This includes (sexual) intimidation, bullying, 

aggression, violence and various forms of discrimination. Student counsellors, such as 

(student) mentors, coordinators, advisors and study and student associations, should 

be offered more tools in a training course to prevent unacceptable behaviour on the 
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one hand, and to be able to recognize and respond adequately to cases of unacceptable 

behaviour on the other. Of course, the presence of an action plan means that the 

university must also develop appropriate measures for the students and staff who 

cross these established lines. 

● More support for existing networks and platforms, both in terms of visibility and 

funding. Teachers and students who serve on a board of such organizations should be 

compensated for this as would be done in any other board position. There are also 

several study programs and faculties with a successful mentorship that can at least be 

expanded. 

● Active approach to existing platforms and organizations. In recent years, a 

great deal of work has been done in this area from various angles. For example, various 

university networks have been set up that specifically focus on providing a platform to 

marginalized groups, such as the LGBT+ Network and Leiden Pride, Fenestra, Villa 

Abel, MENA Students Association, STAR, and the Access and Support Platform. These 

networks are working hard on making the university more inclusive and we would like 

them to enjoy greater visibility and input when discussing the topics they represent. 

The university must therefore continue to (financially) maintain these networks and 

give them the opportunity to grow further. Furthermore, these networks do a good job 

and fulfil an important function for many students and employees. That is why we 

would like to see their expertise used in more general policy topics (including less 

obvious topics that affect daily student life). 

● More inclusive Introduction weeks. It has become clearly visible in recent years 

that, for example, the EL CID committee is working hard to make their introduction 

week accessible to everyone. However, we see that a large proportion of first-years 

are not yet attracted to the introduction weeks because of the one-sided image that 

the introduction week promotes. We therefore especially encourage the committee to 

present various aspects of studying life (such as the different facilities, study-work 

opportunities, university committees, and of course the co-participation!) during the 

introduction week and the communication thereof. 

● Visibility and promotion of reporting points for complaints. Do you know where 

to go with a complaint about discrimination, sexually transgressive behaviour or 

inadequate access to education? If not, unfortunately you are not alone. The university 

must therefore ensure greater visibility for the complaints coordinators that are 

already there, such as the programme committees, student assessors and other 

reporting points. When you have a complaint or problem, you want to contact the right 

coordinator as soon as possible who can help you further. In itself, it should not be a 

challenge to find the right coordinator. We therefore argue for a large platform where 

these various complaints coordinators can meet and can be found. These complaints 

coordinators must therefore seek more cooperation among themselves in order to 

arrive at intersectional solutions. This platform can express itself in the form of, for 

example, a shared page on the university website or a university department. 
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SUSTAINABILITY  
 

LVS believes that fighting climate change should be a priority for the University and they 

should take on a leadership role in the field of sustainability. In the next couple years 

Leiden University needs to work hard on sustainability. The goal is to have a complete 

circular and climate neutral University in 2030. 

Strongly committed to: 

● Sustainable education. The biggest contribution the University can give to the 

climate crisis is giving her students’ knowledge, tools, and skills about 

sustainability. All students should have the opportunity to include sustainability in 

their curriculum, whether they study French Language and Culture or Public 

Administrations. Research from LUGO shows that there is huge demand for 

education about sustainability, and that the current education lacks this subject. 

There is also a growing need for expertise in the field of sustainability in the current 

job market.  

  

● Implement the positive experiences from COVID in the future. The corona 

crisis has not been fun for anybody; however, it did create some new approaches 

for our workways and produced some positive effects. For example, working from 

home reduced travel (within in the Netherlands, but also international travel has 

reduced because many conventions are online too), reduced (packaged) food use, 

and real estate is used less. We believe that the University needs to reflect on what 

lessons they can learn from their policy during the corona crisis. We propose keep 

meetings online, participate in conventions online to reduce travel (from and 

to the Netherlands) and thus reduce travel activity and emission. Stop with paper 

readers and make as much digitally available. Scan as many archive pieces 

from the Leiden University Library, so more is available online. This can be done by 

student assistants, to create more job opportunities for students.  

 

● Vegetarian food as the norm. The university restaurants and cafes should offer 

more than a few vegetarian options, in a short period of time all food offered should 

be vegetarian with now and then a meat option. There should also always be at 

least one vegan option. We propose to start with one meat-free-day (Meatless 

Monday). Meal option and its presentation (with health labels, without calorie 

counters) should be as healthy as possible, for body and mind.  

 

● Sustainable use of real estate. There are many opportunities to make the 

university buildings more sustainable. Right now, there are solar panels on all the 

roofs where that is possible. We propose to make all the other roofs into ‘green 

roofs’. The university buildings are categorized according to the international 

sustainable model (BREEAM-NL) (from pass tot outstanding), however until now 

not much has been done with this model. The university should look at this actively 

and act on it. Building new buildings for the University should only happen climate 

neutral (For example with the new Humanities Campus.) 

 

● Invest sustainable. The University should not only have sustainable energy 

supplier, but they should also put their saving in green banks. The current bank 

used by the University, the Rabobank, is not the most sustainable bank. Possible 

alternatives (according to ‘Eerlijke Bankwijzer’) are: ASN, Triodos, SNS, Van 

Lanschot, ABN Amra. The University also needs to make sure the retirement fund 

from the University ABP only invest sustainable.  

 

● Expansion capacity LUGO. The last few years the Leiden University Green 

Office has been successful in putting the subject of sustainability on the map with 

students and with the Universities policymakers. They do this by supporting 

sustainable initiatives and by organizing events. At the moment their focus is mostly 

on making the University greener, but they need a larger capacity. Through more 

https://www.universiteitleiden.nl/binaries/content/assets/customsites/lugo/education/lugo-sustainability-survey---full-report.pdf
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resources the members of LUGO can specialize and become active in specific parts 

of the University to become more direct concerned and can give better 

recommendations. 

● Giving students some tools to be green. Provide all students with an 

introduction green bag at the start of their studies. The bag can contain a water 

bottle, a coffee mug that gives you a discount when you buy coffee at one of the 

university cafes, an USB with an information booklet about everything you need to 

know in the university/faculty, co-participation, internship options etc. Other items 

could be put into this bag too.  
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STUDENTS’ WELL BEING  
 

Each student should feel seen and heard, and everyone should be given the opportunity to 

make the most of their time as a student. To ensure this, it is important that students 

know where to turn to for study related issues, mental health resources or information 

regarding extracurricular activities. These services are currently available; however, the 

problem lies with the fact that the information isn’t readily available to students. It’s 

imperative that this changes. Considering the current performance driven environment, it 

is important that the university focuses on the mental health of students and staff in a way 

that isn’t only reactionary, but also preventative. 

Therefore, we want:  

● Less academic pressure on students Even before the Corona crisis students suffered 

from the current performance driven environment. Data analysis done by the ISO 

showed that almost 70% of students experienced high to extremely high levels of 

pressure during their study time. One fourth of students suffer from burn outs, and one 

in ten students suffer from suicidal thoughts. Research from Caring Universities showed 

that more than 50% of students suffer from a lower capacity to concentrate and feel 

more isolated during the corona crisis. The university must therefore ensure a more 

human work climate to protect the mental health students and staff  

● More focus on prevention instead of treatment. Preventing unhealthy habits and 

fostering healthy ones has more effect that treating patients who have already 

experienced a lapse in mental health. Prevention includes: 

o Healthy meals in the cafeteria, which are to be presented in a healthy manner;  

o Actively promoting the importance of physical, mental and financial health of 

students in the form of regular workshops; 

o Faculty wellbeing platforms hosting events;  

o Not only making it clear when student can ask for help, but when they must ask 

for help. A flow chart with guidelines and well-educated student mentors can help 

with this issue.  

o Lowering the academic pressure for students, which is also currently perpetuated 

by the university  

o This academic pressure can be lowered by not releasing all grades to employers, 

which indicated the amount of resists taken and which subjects were failed. This 

ensures students do not have the opportunity to fail during their academic career.  

 

● Better visibility and accessibility for student psychologists. For years there have 

been complaints about the accessibility and long waiting times for student psychologists. 

This is partially since student advisors/coordinators usually refer students to these 

services, which in turn are also hard to get a hold of. The situation is slowly improving 

certainly due to the recent creation of the student wellbeing office, but the situation is 

still far from being good enough. Especially now that the number of mental health 

complaints is increasing due to the pandemic. 

● Better accessibility for information about help with personal issues. We 

advocate for a standard information package that students looking for can help receive, 

so that they know quickly where to turn to. This would prevent a lot of headaches! 

● The university must be more in contact with students, for example on social 

media. It is important as a university to convey that students are not alone when they 

have physical, financial or mental problems. The university should therefore actively 

share more about workshops, Wellbeing platforms and projects of students and others 

that promote wellbeing. Consider, for example, Frisse Gedachtes. 

https://www.iso.nl/wp-content/uploads/2019/11/Analyse-Studentenwelzijn-ISO.pdf
https://caring-universities.com/wp-content/uploads/2020/11/De-geestelijke-gezondheid-van-studenten-tijdens-de-COVID-19-pandemie-rapportage-van-Caring-Universities-19082020-versie-2-9112020.pdf
https://en.frissegedachtes.nl/
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● Well-functioning mentor system with standardized roles for mentors. There are 

currently major differences between courses in terms of mentor system: some have a 

teacher mentor, others do not; some programs have study advisers, others do not. 

Student mentors are also used for some programs. These are second or third-year 

students who help first-year students on their way to their studies and show them the 

way within the university. This is an accessible way to prevent or solve problems and 

contributes to the inclusiveness of a program. Such a system, with a teacher mentor. 

Study advisors and student mentors should be present in every study program. What 

we can offer these (student) mentors: 

o Good training courses, for example organized by the POPCorner (FGGA, FGW, FSW). 

o Use the LUC model (Leiden University College) for student mentors' remuneration (1 

per 25 students): 10EC and monthly fee. These mentors also sign a non-disclosure 

agreement. 

o Make a clear job description for teacher and student mentors. 

o Encourage teachers to communicate about well-being during (or during breaks from) 

lectures. Human interaction often helps a lot! 
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INTERNATIONALIZATION 
 

At Leiden University, 30% of the students are internationals. International students have 

the right to facilities where they can participate in the Dutch education system and student 

life to the fullest extent. If Leiden wants to be an international university, it is our duty to 

make sure that international students feel at home. That does not mean that we abandon 

the Dutch language for English completely; we consider it important to preserve the Dutch 

language in Dutch programmes and to give all students access to free courses to improve 

their English or Dutch proficiency. 

We want to change: 

 

● Language policy becomes bilingual. The language spoken at the university boards 

is currently limited to Dutch. We cannot expect international students to learn fluent 

Dutch in a short period of time, so the current language polcy makes it difficult for 

international students to follow the affairs and goings on at the highest level of the 

university. This creates an unfair barrier for international students to participate in the 

faculty and university councils. Currently, support from the university itself is minimal 

and in practise international students have to look for volunteer translators and 

supporters by themselves. That is why we want the following: 

o International students in university organisations are at all times provided with 

translation-buddies who are paid for by the university. 

o Internationale council members receive access to high quality and free language 

courses in preparation for their work. 

o There will be strong guidelines for how to treat international students in the 

relevant university bodies. The guidelines should include a bilingual language 

policy which permits international council members to communicate in English, 

and be answered in English when they ask questions. 

o Availability of all publications should also be in English. Minutes and other 

important publications need to be available in English, and everything else should 

at least be summarised in English. That way all international students can look 

into the going ons and discussions of the university’s organisations. 

● Inclusive introduction weeks. Currently, Leiden University has three introduction 

weeks: the EL CID-week for Dutch students, the OWL-week for international students 

and the HOP-week for all students in the Hague. We are pleased with the fact that 

international students are not ignored during the introduction weeks, but we would 

like to see one parallel week instead of keeping the EL CID and OWL-weeks separate. 

That way, international students can keep to their international program if they want, 

but also participate with EL CID parties and other events at their leisure. That way, 

making new friends and contacts in the Netherlands should be a lot easier from the 

moment they arrive in the Netherlands. 

 

● University-wide buddy programme. Currently, a few faculties offer a buddy 

programme for international students (Law and Humanities). These buddy 

programmes connect international students with Dutch students who help them settle 

at Leiden University. We would like to see a university-wide buddy programme for 

every for all international students. Preferably, students would still be matched with 

students from the same faculty. 

 

● Including a special university reception committee. At universities elsewhere in 

the world there are special reception committees which make sure that international 

students feel welcome when they arrive at their new university. During the whole year 

they organise social and useful activities where English and the local language are 

spoken interchangably to advance the integration of international students. The 

reception committee needs to be implemented into the existing introduction weeks, 
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after which the committee should stay active for the entire academic year to support 

international students. 

 

● Free language courses. To make sure international students can begin to feel at 

home in the Netherlands we need to make sure that the existing language courses 

become cheaper, preferably free of charge. Not only do international students need 

some knowledge of Dutch to make it at university and in local Dutch society, but there 

are also a lot of Dutch students insecure about their English skills. Both Dutch and 

English courses should be offered more frequently and free of charge. 
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CAMPUS THE HAGUE 
 

Leiden University is a university in two cities. Seven faculties are present at Campus The 

Hague, with FGGA being present only in The Hague. While this sounds great, there is little 

that connects Leiden and The Hague. Campus The Hague has its own board which is 

overseen by the University Council. Because The Hague is often underrepresented in the 

University Council, which already has a wide range of responsibilities, oversight and control 

of Campus The Hague receives little attention.  This must be improved before Campus The 

Hague’s rapid growth creates even further problems with facilities for students. This is why 

LVS wants: 

● Complete integration of Campus The Hague as a part of Leiden University 
With programmes entirely in The Hague and a separate introduction programme (HOP-

week), students in Leiden and The Hague barely meet one another. The existence of 

separate cores in Leiden and The Hague is not a problem in and of itself, but the cities 

must be connected. We therefore argue for: 

o Equal facilities for students in both Leiden and The Hague. Faculties which 

are mainly in Leiden must care for equal facilities for students in The Hague. 

o Students in The Hague must be able to find their faculty and their bodies 

(participation and other (administrative) organisations). Students from The 

Hague, whose faculty is situated mainly in Leiden, need to be properly informed 

about the faculty bodies. Because these are situated mainly in Leiden they are 

often invisible. Examples include the assessor, who is the students’ points of 

contact, the faculty board which has a significant voice in programme design, and 

faculty committees. 

o Participation bodies should meet in The Hague. Given that all faculties have 

programmes in The Hague, they have to be visible for their students there. Faculty 

councils and other bodies can contribute to this by also meeting in The Hague. 

● Temporarily freeze the growth of the number of students in The Hague. At the 

moment there is a huge lack of study spaces in The Hague. The plans for the coming 

years indicate there will be more buildings, but that will take a while. If programmes 

draw more students, or even more programmes and minors are moved to The Hague, 

this problem will worsen. We thus advocate for strong oversight on Campus The 

Hague’s growth. Its capacity to facilitate a growing amount of students should grow 

before these students arrive – not afterwards! 

● Establish a The Hague alliance in Student Participation. Currently, the board of 

Campus The Hague is barely controlled by the participation bodies. This is why LVS 

wants to take the lead in uniting the participation’s members from The Hague. 

Members of the University Council, Faculty Councils, and Programme Committees from 

The Hague should unite to strengthen The Hague’s voice in participation. 

● Establish a Campus The Hague Committee in the University Council. To better 

represent the interests of Campus The Hague in the University Council (where the 

participatory responsibility lies), University and Faculty committees should come 

together. This Committee should include members of both the University Council and 

Faculty Councils. This Committee will more efficiently represent the interests of the 

entire Campus The Hague. 

● Strengthen the profile of the University in The Hague. While The Hague has much 

to offer, students generally notice very little of its title ‘City of Peace and Justice’, 

despite its prominence in outreach and advertisement. Therefore, we want stronger 

cooperation with the City and improved profiling of The Hague. 
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QUALITY OF EDUCATION 
 
After the abolition of the general scholarship (and the introduction of the loan system) a 

promise was made to all students that there would be more investments in the quality of 

education. The funds that became available after abolishing the scholarship are called the 

Quality Agreement Funds (MKA, Middelen Kwaliteitsafspraken). The purposes for which 

this money can be spent is up to the participation council – they have the greatest say in 

this. It concerns several millions per faculty per year. This has improved the quality of 

education in recent years. At least, that was the intention – have you noticed anything of 

this?  

LVS believes students need to have a bigger say in how these MKA funds should be spent. 

Therefore, we advocate for:  

● Visibility of the spending of MKA and a proper evaluation. Many students do not 

know about the MKA. Yet it is our money that is being spent on the improvement of 

our education. That is why many more students should know about this subject. Inform 

all students about the distribution of these funds by the university and the faculties, 

for example by making a brochure about this. Also, the expenditure of the MKA need 

to be thoroughly evaluated annually: has the money been spent as determined by the 

participation council and have students really experienced improvements? 

● Better support for members of participation councils. The members of the 

participation councils have an important voice in how this money is spent. Yet many 

members do not know what these MKA funds entail and how they can best be spent. 

Therefore, members of the participation councils need to be trained better for their 

task. More information, more participation and more consultation with the party’s 

supporters about educational quality! 

● Do not spend MKA money on ‘emergency measures’. The MKA are meant as an 

extra boost to improve our education. At the moment, the MKA funds in Leiden are 

mainly spent on emergency measures, such as more digitalisation because of the 

corona virus and hiring more staff. These measures are very important, but are 

actually backlogs that are being updated with the help of the MKA funds, rather than 

being additional structural investments in education. Solving backlogs should not 

come at the expense of students who had to give up their scholarships for 

this reason! 

● Let study programmes (co-)decide on what the MKA will be spent on. The MKA 

funds must improve the education of every student. If we want to achieve this, the 

money is best spent at the level of the study programmes. That way, every student 

can notice something from the extra investment. 

● Fair revision of MKA funds. We oppose to an unequal distribution of MKA funds 

among faculties. Nevertheless, a number of faculties, such as the Faculty of Sciences, 

indicate that they need more money to improve educational quality. The University 

Board and the Faculty Boards should join forces to come to a fair, solidary solution, 

without playing faculties off against each other. 
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DIGITALIZATION 
 

Due to the corona crisis, the university organized digital education at a rapid pace. Although 

not everything went smoothly, this digitalization also has shown that much is possible in 

the field of digital education. LVS believes that digitalization can be a good addition to 

education, even after the corona crisis. Therefore, LVS wants: 

● Monitoring compliance with guidelines on proctoring and digital assessment. 

With proctoring, the privacy of students is invaded. We realize that sometimes there 

really is no other form of assessment possible. It is therefore important to monitor the 

current guidelines: is proctoring really used as a last resort only? At the moment 

proctoring is still used when there is a good alternative and that should be changed. 

 

● Providing information about proctoring and reporting problems. Students who 

are faced with proctoring must also be properly informed about it. A best practice of this 

is found at the faculty of Medicine: on an info page about proctoring has been set up 

Brightspace, with a livechat where students can go. Because many students are (or can 

be) wrongly labelled as fraudulent due to the proctoring program, we argue for a hotline 

about proctoring. In this way, students can report problems, and lecturers do not get 

questions about which they themselves have little knowledge. 

 

● Better awareness of university resources. At the moment the university offers 

loaner laptops. This is very good, but few students know that this is possible. It is also 

possible to take an exam at the university if a student has a bad internet connection at 

home. These possibilities are limited and very unknown.  

 

● Offer lectures online as much as possible after the corona crisis. LVS aims for a 

university where every lecture is recorded. Lectures recorded online should be available 

until the exam - and should not be taken offline a week before the exam. At the moment, 

programs are very inconsistent in how they deal with recorded lectures. Therefore, we 

advocate clear guidelines in which is stated that (and how) lectures are recorded and 

(can) be offered online. As soon as many lectures will take place on campus again, LVS 

wants to invest in recording equipment.  

o Accessibility of recordings: when publishing the recordings, hearing-impaired 

students should also be taken into account. Recorded lectures should therefore be 

provided with subtitles.  

o Exception for sensitive information: recordings of lectures must be edited (as 

is already done at LUMC) for publication if privacy-sensitive information is recorded 

too, such as conversations between students and/or a lecturer during a break. It 

is also important that a lecture remains a safe space and that one can choose not 

to publish sensitive information that is shared during a lecture. 

 

● Facilitate workgroups on campus once lockdown is over. In the corona crisis, 

we experienced both the advantages and disadvantages of digital education. In 

practice, discussions in workgroups have been found to be less successful digitally than 

in on campus education. Therefore, we advocate that the university ensure that, in 

short term, as many working lectures as possible can once again take place physically. 

 

● Streamlining Brightspace. We are satisfied with the implementation of Brightspace. 

However, lecturers all use Brightspace differently: information is shared in different 

ways, and lectures sometimes use all kinds of folders to share lecture material. As a 

result, students have problems with accessing this information. Teachers seem to have 

little knowledge of the options and ease of use of Brightspace. Therefore, they should 

be better trained in this.  
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● Safeguarding privacy and security. When using digital forms of education, the 

digital security and privacy of students and staff must be paramount. The attacks on 

the systems of other universities and/or companies in the past year call for a 

permanent investment in cybersecurity. Digital testing methods and digital meeting 

methods should be as secure as possible. 
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STRENGTHENING OF THE CO-PARTICIPATION 
 

The participation council has an important task: advising and checking the governing body 

of the university, the board. The council has an important function: it locates the problems 

which are on the studies, faculty and university. However, despite these important tasks,  

Leiden University has neglected the participation councils: they don’t receive a lot of 

attention, few students knew of the existence and the tasks of the council and council 

members often don’t feel taken seriously. LVS is strongly committed to changing this 

problem. This is partially achieved by telling you a lot about it here, in our programme. 

Our other ideas to strengthen the student participation are the following: 

 

● The Participation councils should be visible the whole year round. At the 

moment, the council is only visible for one period in the year: during the elections. 

That is a pity, since participation is always relevant and should be visible. This can be 

achieved in the following ways: 

o Participation rooms on each faculty and digital visibility: The Faculty 

councils should each have a physical place on their faculty with open hours, to 

give students the opportunity to talk about problems or improvements in this 

office. The existence of the FR should also be highlighted regularly by social media 

and the (digital) notice boards of the faculty. 

 

o There should be a participation activity every three months: This activity 

should allow students to voice their opinion to the council-member and discuss 

about the important issues of the university and the faculty. This should stimulate 

students to participate more with the organisation of their faculty. 

 

o The university should give more attention to the participation councils: 

The university is in a position to give neutral information about student 

participation. This information should be put in a clear page on the website of the 

university. Student mails should also pay more attention to the participation 

councils. 

 

o Make students familiar with the participation councils: From the first 

moment students attend Leiden University, they should know about student 

participation, complaints and improvements of their own education. We propose 

that the university creates a clear explanatory page on the website, Brightspace 

and each study, to make students familiar with the councils and know where they 

can go to discuss these subjects. 

 

o Involve more International Students in the Participation councils: This 

year 30% of the students at Leiden University is an international. These 

international students should also participate with the student participation. For 

more information, see our points in the section Internationalization. 

 

o Good integration of The Hague in the current organisation: Nowadays, the 

Hague constitutes an important part of Leiden University. This means students 

from the Hague should also have no trouble participating in the programme 

Comittees (OLCs), Faculty Council (FR) and University Council (UR). 
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FACULTY OF ARCHEOLOGY 
 

• Better information providing and communicating with students. It is important 

for students to know what is happening, where to find information about their study 

options and extracurricular opportunities. Communication has not been optimal in the 

past corona year, for example the timetable for BA2 students in the 3rd block. 
 

• Better planning of courses. At the time of corona, some courses could not take 

place. These courses have been postponed for a year, which means that some students 

have an too busy planning. A similar situation must be avoided in the future. If 

students experience delays due to this situation, the faculty must accommodate them. 

 

• Better accessibility to buildings and education. It is important that every student 

feels at home at the faculty and is not hindered during the study time. At the moment, 

the accessibility of the faculty building and the education is not yet optimal. That is 

why we propose to improve: 

o Accessible building. It is important to remove the thresholds in the faculty 

building and to install a better lift for students who have a physical disability. 

o Relaxing attendance requirement. It is important to be more flexible in regard 

to the attendance requirement for students when their daily life is hindered by 

mental or physical problems. 

o Exam support. Students who are struggling with fear of failure and therefore have 

difficulty in completing their exams in a stress-free manner should receive good 

support in this regard. Think of longer time during exams and more flexible 

deadlines. 

o Accessible internships. Alternative internships must also be available for 

students who cannot follow an excavation internship due to an injury or other 

physical problem. 

• Functioning Mentorships. Since corona, buddy groups have been set up that are 

supervised by student mentors. This system with student mentors ensures that there 

is more informal contact between students, that senior students can familiarize 

themselves with the faculty and help them with problems. We propose to maintain and 

further improve this mentoring system. Student mentors must also be properly trained 

for their task. This will be offset by a proportional compensation. 

 

• Maintain the unique position of this faculty. The Faculty of Archeology in Leiden 

is the only independent archaeological faculty in the Netherlands. This unique position 

must be maintained. The small faculty creates a close-knit community with a small, 

but generally well-functioning organization. Although this faculty must maintain its 

current position, we are in favor of the faculty seeking more cooperation with other 

faculties of this university in order to offer students the widest possible range of study 

options. 
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FACULTY OF GOVERNANCE OF GLOBAL AFFAIRS 
 

• More uniformity in terms of lectures and examinations at the faculty. It is 

confusing for students when each course uses a different platform to teach online 

lectures. One uses Kaltura and the other Zoom. The same applies to exams. Here too, 

it alternates between the use of external platforms and the use of Brightspace. A line 

should be drawn in this regard across the faculty. 

 

• Introduction faculty-wide propaedeutic diploma. Many studies at FGGA do have 

a propaedeutic diploma, but Security Studies does not. There is no good reason for 

this shortage. A propaedeutic diploma is a form of recognition for the student of their 

abilities. In addition, there are employers who require that the propaedeutic phase has 

been passed, which is another reason why it is useful not to make it different for each 

study, but to introduce the propaedeutic diploma throughout the faculty. 

 

• Check for LU Cards around exam periods to keep study places free at 

Wijnhaven. Campus The Hague has now become an indispensable building in The 

Hague. And the students who are not studying at Leiden University also know that. 

Because of this it was (in pre-corona time) always very busy at Wijnhaven and if you 

were not very early, it was difficult to find a study place. We understand that 

systematically checking LU Cards will be difficult, which is why we advocate checking 

for LU Cards around the exam periods, in order to prevent study places from filling up 

too quickly. In addition, we argue for the retention of the current reservation system, 

but only for the library, for example. Possibly with shorter periods for people who do 

not want to study for very long. 

 

• Improve visibility of co-participation. Participation at FGGA is still too often 

invisible to many students, especially first-years. They do not always know who to 

reach in certain cases. A solution for this could be, for example, that during lectures 

there are people from the programme committees who show their faces so that 

students know who to reach them. In addition, during the introductory lectures, a few 

things can also be told about co-participation. 

 

• Sustainable alternatives to combat food waste at Wijnhaven. For the time 

being, the food in the Wijnhaven canteen that has not been sold is thrown away at the 

end of the day. We argue in favor of looking for alternatives to this, as much of that 

food is still good. Consider, for example, donations to initiatives that take over 

leftovers. 

 

• The faculty must support certain programs to include sustainable components 

in the curricula. Sustainability is not only about green energy, recycling and waste 

separation, but also in the courses that are given. We advocate supporting more 

"sustainable" training. In this way, the faculty increases sustainable components in the 

curricula. 

 

• The faculty must do more to ensure that student welfare is taken into account. 

Many students are not familiar with the existence of student psychologists. This differs 

greatly per study. At faculty-wide level, the provision of information on this to the 

student must be improved. Student welfare has also become a bigger problem 

recently, especially since the corona crisis. We argue that the faculty should encourage 

lecturers, for example, to discuss the study load more often with students. 
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FACULTY OF HUMANITIES 
 

● Improve the information provision for students. Where can you find information 

about the BSA, an internship or other extracurricular possibilities? Where do you have to 

go if you have a complaint, or if you need help? We find that students have difficulties 

with accessing the information about their study and extracurricular options. With a 

university website that is more like a labyrinth, the availability and retrievability of 

information is a university-wide problem. However, with 53 different programs within our 

Faculty, spread over two cities, it is extra important that students can access the 

information they need. Therefore, we propose the following improvements: 

o An informative booklet about the faculty. In 2019, a student guide has been 

prepared for Humanities students, which provided information about practical things 

every new students have to know, with the support the Faculty offers, and the 

extracurricular activities you can take. It is a pity that this information booklet is not 

shared widely, and that it is not retrievable anymore. We propose that this booklet will 

be updated, so that it will be part of every student’s starters kit.  

o Guidance by well-trained teacher mentors and student mentors. A teacher 

mentor and student mentors can, through the informal contact between students, pre-

eminently improve social cohesion in a study programme and help first year students 

with (small) study problems, which can reduce the workload of the study coordinator. 

Since the covid-crisis, the mentor system has improved, but still needs further 

improvement. If student mentors get a good, mandatory training about their 

mentoring role, they can help first year students to find their way in the Faculty. There 

should be a standard set of tasks for student mentors which describes how they can 

help new students in their first months at the University. Furthermore, a teacher 

mentor should be trained how to supervise not only the first year students, but also 

the student members. Therefore, we advocate for a uniformed set of tasks for 

(student) mentors, and a mandatory, qualitative faculty-wide training for mentors.  

o More information about internships and exchanges. Especially at the Faculty of 

Humanities, students are afraid that they would not find a job after graduating. There 

is no reason for students to be afraid of that, but students need to get more and better 

information about how they can orientate themselves for the job market. Internships 

are a very good way to do this. However, at this moment it is hard for students to find 

a suitable internship. To improve the visibility of internships and exchanges, we 

propose to set up Brightspace pages with information about both (like the former 

Blackboard pages about these subjects). Furthermore, students should be encouraged 

more by the faculty to do internships or to study abroad, even if it causes some study 

delay.  

o Better over-all information provision for international students. All the above-

mentioned improvements are even more important for international students. They 

have to find get used to the faculty and to a new country. Therefore, it is extra 

important that there is more (mentor) guidance for international students, more 

information provision in English (!) for international students, and a larger supply of 

information about international internships in and outside the Netherlands. The quality 

of the education and extracurricular possibilities should be equal for Dutch and 

international students.  

● A equal position for students at the Campus The Hague. There are several faculties 

represented in Campus The Hague. Our faculty is as well, by International Studies and 

Urban Studies. However, sometimes it seems that students or even the Board are not 

aware that we are one faculty in two cities. For example, not all students in The Hague 

know that the assessor in Leiden is our faculty complaints coordinator, and that they can 

approach him or the Faculty Council for problems. Furthermore, the Faculty Board should 

also pay more attention to the problems in The Hague. There is, for instance, a huge 

shortage of study places for years now; our Faculty Board must also help to find an 
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appropriate solution. Our starting point is: the facilities should be the same for students 

in both cities! 

 

● To create more international minors and internationals-orientated Career 

Service activities. At this moment, there is little choice in minors for international 

students, since most minors are Dutch. As a result, international students are limited in 

their choice. Furthermore, almost all activities of the Humanities Career Service are in 

Dutch or focused on the Dutch job market. There should be a larger supply of activities 

and information for international students about the international job market.  

 

● To safeguard small studies and specializations. Our faculty offers by far the most 

courses and programs. All these small studies and specializations embody special 

knowledge in our faculty. This unique position in the (national) educational offer must be 

guaranteed. This is especially important to pay attention to this, if the Faculty chooses to 

implement their intended plans for more broad bachelors.   

 

● Study advisers and study coordinators. At the Faculty of Humanities there is a 

shortage of study coordinators due to dropout and a too high workload. This often makes 

it difficult for students to ask questions about their study options or to ask for help. To 

resolve this, we propose to revise the current system. The tasks of a study coordinator 

must be limited to just the logistics organization of one or more study programs. In 

addition, all study programs should have a study advisor, who is trained to help students 

with their study progress and personal development. 

 

● All the elective credits in one semester. The elective credits in BA3 should be 

completely in the first semester. Currently, these credits are spread over two semesters. 

This makes it difficult to take minors from other faculties or universities, or to do an large 

internship, or to plan to study abroad for a semester. Because of the current situation, 

students can experience study delay and can experience the current set-up as a barrier 

to use these elective credits as desired. We propose to implement this proposal into the 

upcoming ‘Programmanormen’ (Programme norms) – a plan to reorganize and harmonize 

all the programmes within the Faculty of Humanities. 
 

● A Faculty skills center. Much help has already been provided to students to improve 

their writing skills, language skills or other study skills. However, this offering is 

fragmented within our faculty and is spread over the POPcorner, the Academic Language 

Center, Expertise Center for Academic Skills and the Career Service. We would like to see 

them join forces, respond better to the needs of students and be more visible to all 

students. After all, one center is more visible than several separate centers. 

 

● Implementation of (academic) skills courses within the programme, instead of 

courses without credits organized by the Expertise Center for Academic Skills. Some of 

the current programmes require their students to take a skills course for zero credits. 

These courses are considered as too basic and useless. Therefore, we advise either to 

provide a in-depth faculty-wide skills course for credits, or implement skills training into 

existing courses. 
 

● Core curricula. All programs have two faculty core courses. At the moment, some of 

these courses are not in line with student’s own study or are considerd as less useful, 

while other core curricula, such as the core curriculum 'Introduction to Religious Studies', 

do fit better. We would like to see the latter become the case for all core curricula. The 

faculty should examine, together with the programs, how the content of these curricula 

can better relate to student’s own study program. 
 

● Keep improving the co-participation. In the Faculty Council, LVS has made a strong 

case to improve the co-participation. This must be continued in the coming years: keep 

the committee structure within the Council, keep the Programme Committee Buddy 

system, and increase the compensation for councilors in the Faculty Council and 

Programme Committees.  
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FACULTY OF MEDICINE / LUMC 
 

• Better functioning of the Programme Committees. Currently, the Programme 

Committees do not function as they should. This is problematic, as the Programme 

Committees are the most important (legally defined) co-participation body at the 

programme level. Therefore, they are an important point of contact for students when 

they encounter problems. What are the problems in the current situation? First of all, 

many students do not know what the programme committee is, and which students 

are part of this committee. In addition, student members of this committee regularly 

receive their training too late. As a result, they are not prepared for their tasks. But 

the biggest problem of all is that students do not get a seat in the programme 

committee through democratic election (as the law recommends), but are (sometimes 

involuntarily) appointed by the year representation. This undermines the democratic 

mandate that a programme committee should have. 

 

• More opportunities to fill minor space. At present, it is only possible to take a ten-

week minor (15ETC) within LUMC. Students indicate that they would also like to study 

a non-medical subject during their programme. Because this is not possible now, there 

are students who start a second study to broaden their horizon. Since the University 

has labeled flexible learning paths as an important ambition, we would like to see an 

investigation into whether the minor can also be filled in with non-medical courses, 

and whether the minor space can be widened to 30ETC, so that students can also 

follow a minor elsewhere in the University or outside of it. This would fit well with the 

harmonization plans of the University. 

 

• Clear goals of internationalization and language training for lectures. 

Currently, the faculty is in the process of internationalizing. We encourage this, but in 

practice faculty often appear ill-equipped to teach in English. If the faculty chooses to 

internationalize, it must also improve the facilities for doing so. This implies: good 

language training for lecturers who do not have a good command of English, and 

employing more international staff. If this is not achieved, the faculty should not 

internationalize further. 

 

• More user-friendly proctoring exams. At LUMC, proctoring is widely used. Although 

we are not fans of proctoring, we understand that at LUMC alternative assessment 

methods are limited. However, with such a heavy tool as proctoring, faculty need to 

provide the best possible assessment situation for students. At the moment, for 

example, it is not yet possible to go to the toilet during an exam because this could be 

considered fraud. We argue for a break halfway through the exam. In addition, the 

faculty should offer students more opportunities to take a proctored exam at the 

University if they do not have a good laptop or bad internet connection. 

 

• Alternatives for online patient videos. Currently, patient videos are cut from 

recorded lectures due to privacy concerns. This is good and we understand this, but it 

does result in students who are watching the lecture back missing some of the essential 

information. The faculty should provide a good alternative for this; for example, a 

return lecture in which these videos are shown.  

 

• Better communication between lectures. At the moment there seems to be an 

insufficient mutual communication between lecturers. Students often hear the same 

information in different lectures. Lecturers should therefore coordinate better with 

each other about what is covered and when.  

 

https://wetten.overheid.nl/BWBR0005682/2021-01-01/#Hoofdstuk9_Titeldeel1_Paragraaf2_Artikel9.18
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• Better system of student mentors and revised teacher coach function. There 

are currently training programs for student mentors who mentor new students during 

their first year at University. This system is important for introducing students to the 

faculty and helping them with problems in an approachable way. At the moment, 

student mentors do not have a clear task package and quickly cease from their tasks. 

To improve this, we want better training for student mentors, a fixed set of tasks and 

proportional compensation. The function of the tutor coach should also be reviewed. 

You can go to this coach with your study problems, but because this is also a teacher 

who evaluates you, he/she is not very accessible for your study problems. This task 

would be better left entirely to the student advisors, who have more distance from the 

teaching. 

 

• Stay connected to the rest of the University. At the moment, LUMC is a separate 

island from the rest of the University. This is unfortunate, because there should be 

more cooperation between different areas. For example, it would be useful to teach 

medical ethics with guest lecturers from the Faculty of Social and Behavioural Sciences 

or the Faculty of Humanities. This would broaden the horizon for students. 
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FACULTY OF LAW 
 

● Further digitalization. The Corona pandemic has shown the possibilities within the 

faculty for a digital educational environment. LVS want to further this progress after 

Corona, especially the online publications of lectures, as well as the rapid 

announcements of exam results. 

● Altering the examination schedule. The majority of students within our faculty 

experience difficulty with the fact that exams are scheduled right after the ending of 

the holidays, which makes it hard to enjoy our well-deserved vacations. LVS wants to 

ensure exams are scheduled before the vacations. 

● Easing of the admission policies for exams. Students are responsible for their 

studies themselves and should have the right to explore their own ideal way of 

studying. LVS thinks admission policies for the exams are too strict currently, therefore 

we would like to ensure that the minimum number of tutor groups for admission will 

be removed, as well as the ability to make a resit without having taken the initial 

exam. 

● Increase support and guidance for students. Numerous students are bogged 

down by non-study related issues, thus needing support from the university to ensure 

their studies won’t suffer because of these issues. LVS wants to double the amount of 

study coordinators and mentors per tutorgroup. 

● More involvement of internationals within the faculty. Although a tenth of the 

students at our faculty are internationals, they are seldom mentioned within the 

student participation meetings. LVS wants to change this by helping study associations 

create committees which target internationals. Moreover, we want the faculty to 

organise events to increase cohesion between international students and the Dutch 

students. 

● Further the dual language policy. Currently the faculty is falling behind in the 

implementation of the university’s dual language policy, while this is of utmost 

importance for the involvement of international students within the faculty. We want 

the faculty to make a better effort regarding the implementation of the policy. 

● Abolishing raw gradelists. External organizations can currently request raw 

gradelists from the university, which include information concerning resits and exams 

the student did not pass for. This causes a lot of stress among students, partly due to 

the fact they cannot motivate the reason they failed a course.  

● Investing in the environment. LVS wants to help reach the university’s climate 

goals by reducing the amount of plastic used by creating more public water taps, as 

well as transitioning to green energy sources. 

● A maximum of 20 students per tutorgroup. The amount of students within a 

tutorgroup is significantly higher than within other faculties.Research has shown this 

has a negative effect on the quality of education, therefore LVS wants to have a 

maximum of 20 students per tutorgroup. 

● Invest in student housing. The amount of students in Leiden is increasing every 

year, alongside the need for student housing. LSV wants the university to further invest 

in student housing within Leiden and The Hague, ensuring all students have access to 

quality housing close to the university.  

● Following honours courses based on motivation. Currently there is no possibility 

for motivated students who have decided not to follow the honours programme to 

follow a course within the honours curriculum. LVS finds this an unjustified policy and 

wants to ensure that all ambitious students have access to honours courses, regardless 

of their grades.  
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FACULTY OF SCIENCES 
 

• Improve the communication between students and the university. As it stands, 

the communication between students and university on the faculty isn't always as great 

as it should be. This leads to inefficiency and loss of information, creating confusion for 

the students and irritation for the university. This problem should be solved by the 

establishment of clear communication channels to spread the information and increase 

the visibility of the organizations which are running our faculty. 

 

• Inform the students better about their job perspective. While some studies have a 

great support network for its students, others have a less well established infrastructure. 

To reduce these inequalities, we would like to see more job-finding activities organized 

for the whole faculty, thus giving every student a good starting point. 

 

• More Minors. A number of studies currently lack introduction minors. This makes using 

your minors to broaden your interests exceedingly hard. If this is rectified, it would prove 

to be a huge boon to students to broaden their understanding and abilities. 

 

• Find a better way to enroll in selection-minors. The enrollment in minors in a 

number of studies is currently unfair. The only way to enroll in these minors is to be the 

first to enroll in USIS, making your enrollment dependent on your internet speed. This 

system should be altered towards a more fair system for students, to make it less of a 

connection race and more inclusive. 

 

• Create more space for eating and group-projects. Quite a few of our current 

buildings don’t have enough places to sit and eat in between our obligations. No student 

or staff member should have to sit on the ground to eat. To worsen this problem, there 

is a lack of rooms for group-projects, especially for master-students, hampering them in 

their studies. 

 

• Have a more inclusive cafeteria in our buildings. The current cafeteria do not offer 

food for everyone. The menu should include either vegan, halal or kosher food, to allow 

all students to get their meal in our faculty. 

 

• Have a better insight in the spending of the money allocated to improvement of 

education. The dissolution of the Basic grants in 2015 freed money up to be allocated 

towards the improvement of education for students. As it stands now, this money seems 

to disappear as one of the funds for the studies, making it hard to discern how it is spent 

in improving education. Because these funds are allocated specifically to improve student 

education, it should be possible to discern more clearly how this money is spent. 

 

• Make student-voices better heard in the organization of their programme. Quite 

a few of the studies on our faculty have little to no student-voices in the board of the 

study. To help this board manage its responsibility better, they should be enlarged, to a 

size proportionate with the new growth of our faculty, and have at least one student in 

them, to ensure students can help improve the education of the faculty. 

 

• Improve the recordings of the colleges. with the current corona-rules, it is a relieve 

to have good recordings of the colleges by the teachers. However, there are still some 

small improvements to make: The chalkboards aren’t always very visible, while a lot of 

teachers make notes on them. Another problem is a lack of subtitles, which make it harder 

to follow the lesson.  

 

• Improve the visibility of the Faculty Council. Too many students don’t know about 

the importance or even existence of the Faculty Council, while it is vital in improving their 

situation on the faculty. Too many students don’t see how the problems could be 

improved, and they should know that we form an important student voice in the 

organization of the university.  
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FACULTY OF SOCIAL AND BEHAVIOURAL SCIENCES 
● Improve the information provision for students. Where can you find information 

about the BSA, an internship or other extracurricular possibilities? Where do you have to 

go if you have a complaint, or if you need help? We find that students have difficulties 

with accessing the information about their study and extracurricular options. With a 

university website that is more like a labyrinth, the availability and retrievability of 

information is a university-wide problem. However, with all the different programs within 

our Faculty, spread over two cities, it is extra important that students can access the 

information they need. Therefore, we propose the following improvements: 

o An informative booklet about the faculty. Some faculties have student guides, 

which provide information about practical things every new student should have to 

know. There are even specific programmes within FSW that have a similar guide. 

However, students are not just members of their programme and we propose a faculty-

wide informative booklet or student guide that informs students about the 

infrastructure and possibilities within both the faculty and the university. It is important 

here that both Leiden and The Hague facilities are mentioned proportionally to give 

students a proper overview of their faculty. Including a map where every faculty from 

both cities is portrayed could further help with the visualization of the University. This 

booklet should be available before the academic year starts and should be 

disseminated via Brightspace, student mentors and study advisors.  

o Guidance by well-trained teacher mentors and student mentors. Teacher 

mentors and student mentors can, through the informal contact with and between 

students, pre-eminently improve social cohesion in a study programme and help first 

year students with (small) study problems, which can reduce the workload of the study 

coordinator. Since the covid-crisis, the mentor system has improved, but still needs 

further improvement. If student mentors receive a good, mandatory training about 

their mentoring role, they can help first year students to find their way in the faculty. 

There should be a standard set of tasks for student mentors which describes how they 

can help new students in their first months at the University. Furthermore, a teacher 

mentor should be trained how to supervise not only the first-year students, but also 

the student members. Therefore, we advocate for a uniformed set of tasks for 

(student) mentors, and a mandatory, qualitative faculty-wide training for mentors.  

o Better overall information provision for international students. All the above-

mentioned improvements are even more important for international students. They 

have to get used to the faculty and to a new country. Therefore, it is extra important 

that there is increased (mentor) guidance for international students, more information 

provision in English (!) for international students, and a larger supply of information 

about basic necessities (such as finding a GP). The guidance given to international 

Research Master students could be used as a best practice. The quality of the education 

and extracurricular possibilities should be equal for Dutch and international students.  

o More transparent co-participation. The most recent minutes of the Faculty Council 

that are available on the University website are from August 2020. Co-participation is 

a way for students and staff to voice their opinions about faculty dealings and 

transparency of that co-participation is an important part of it. The faculty should exert 

more effort in bringing the Faculty Council into the limelight. 

o Cater faculty communication to students’ needs. There are several ways to 

inform students of the faculty about the possibilities, changes and happenings at the 

faculty. A monthly newsletter from the Faculty about these topics could help 

immensely in informing students. The newsletter should not just be a way to get people 

to sign up for events. It should also be used to inform about, for example: the most 

recent decisions of the faculty board; a short summary of discussions held by the 

faculty council with a link to the uploaded minutes; updates on faculty-wide initiatives 

and new possibilities within the faculty. In the same vein, the faculty should rethink 

the way they use social media and look for best practices at other faculties such as the 
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FGGA-Instagram account. In all cases, however, information distributed should be 

accessible to all students. 

● An equal position for students at the Campus The Hague. There are several faculties 

represented in Campus The Hague, this includes our faculty as well. However, sometimes 

it seems that students or even the Faculty Board are not aware that we are one faculty 

in two cities. For example, not all students in The Hague know that the assessor in Leiden 

is our faculty complaints coordinator, and that they can approach them or the Faculty 

Council for problems. Furthermore, the Faculty Board should also pay more attention to 

the problems in The Hague. There is, for instance, a huge shortage of study places for 

years now; our Faculty Board must also help to find an appropriate solution. Our starting 

point is: the facilities should be the same for students in both cities! We propose to: 

o Proportional facilities between The Hague and Leiden. At the moment, students 

in The Hague continually struggle with a shortage of student facilities. If the faculty 

has a policy where an x-number of students means an x-amount of study advisors, 

study spaces or the like, then this should be proportional between the two cities. If 

there’s no such policy, then the introduction of new study programmes to The Hague 

should be stopped until the issues and shortages with basic facilities are solved.  

o Clear communication on where staff is present. It is not always clear to students 

if a study advisor or a teacher is situated in either Leiden or The Hague. This, as a 

first, should always be visible and clear to the students.  

o Illustrate faculty lines clearly to students. The presence of the faculty between 

The Hague and Leiden can sometimes make the faculty presence in the other city feel 

like a different university. Faculty lines should be clear to students from the very first 

day they become students of our faculty. 

o Physical presence in the Hague. It is possible that the Faculty Board, Council and 

study associations have their headquarters in one city or the other. However, since 

most of these cater to a wide range of students from both The Hague and Leiden, they 

should also hold meetings and gather for events in both cities when physical presence 

is possible again.  

o Promoting possibilities within the faculty. Leiden students should be made aware 

by the faculty of the academic possibilities within their own faculty in The Hague and 

The Hague students should be made aware of the same for Leiden. Courses within our 

own faculty should be more accessible for students of our own faculty. 

● Better implementation of the minor. There are still problems within the way the minor 

is presented at our faculty. For example, students lack information not just about the 

possible minors they could participate in, but also about the possibilities of a semester 

abroad or internships as a minor.  

o Inform students about the value of a minor. The faculty needs to make it clear to 

students that, if they wish to do a Master at another faculty or field of study, they most 

likely will have to do a Pre-Master programme first. There are quite a few programmes 

at Leiden University that waive this requirement if students have done a minor within 

that field in their Bachelor. This should be standard knowledge to students arriving at 

Leiden University as this could save them, at the very least, six months to a year of 

study delay.  

o Increase available minors. Our faculty hosts a few of the largest study programmes 

at Leiden University. This should be visible in the number of minors. The faculty needs 

to support the study programmes so that every programme has one or more minors 

where there is at least one minor fully available in English. If there are further 

possibilities in offering 30 ECTS minors in both semesters this would further help 

students in being able to graduate without having to extend their study.  

o Let students decide their own pace. In the case that 30 ECTS minors in both 

semesters aren’t possible. Students should at the very least have the possibility to 

start or write their thesis in the first semester as well. This would decrease the amount 
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of logistics necessary as offering minors in every semester whilst still allowing students 

to make the conscious decision when to start on their thesis. 

o Allow more flexibility within the minor. The minor is a space where students can 

broaden their horizons if they wish to do so. However, there are also students that 

wish to take extra courses within their own field of study as a preparation for a Masters 

programme within that field. The faculty and the boards of examiners should be more 

lenient for students that wish to compose a custom minor within their own field.  

o Recalibrate faculty perspective on internships. At the moment, most internships 

that students fulfill within their minors have been appraised with 15-20 ECTS. Since 

these internships usually require students to work 40 hour workweeks for several 

months, the 15-20 ECTS appraisal is not fair in the least. Internships should be 

accounted for as 30 ECTS and, therefore, as a full minor. There should also be the 

possibility to do “non-research” internships. The programmes and faculty insist that 

the internships have to be research-based because the faculty hands out degrees of 

Science. However, this argument does not hold as a student could do a minor in the 

Humanities and be therefore active in the field of Arts and still complete their minor. 

The insistence on research internships is outdated and unnecessarily limits students in 

their search for internships.  

● Use the faculty buildings in a sustainable manner that suits student needs. The 

faculty has to start thinking critically about the way they use spaces. There are issues 

that can be solved simply by checking the students’ needs and necessities. Thinking 

ahead we should prepare for when students will be physically present in faculty building. 

Thus, LVS proposes quality-of-life improvements such as: 

o Sustainable use canteens. The use of plastic one-use cutlery should be stopped by 

the faculty. Furthermore, not only sandwiches, but also soup left over after closing the 

canteen must be sold in the café or donated to one of several initiatives that take on 

left-over food. 

o Extending opening hours canteens. The canteens must remain open longer, so 

that you can still get food at the end of the afternoon. The range of hot meals in the 

restaurant should be expanded, so you can have a hot meal for lunch. 

o Extending opening hours library. The opening hours of the library are currently too 

tight, as a result of which many study places are dropped in the evenings. Therefore, 

the library should remain open longer. 

o Redesigning spaces. For example, students don't like the PdlC basement as a place 

to study. That is why it must be arranged differently in order to achieve better and 

more pleasant study places and a better meditation room. Also, there should be 

microwaves outside of the canteens so that you can heat up meals in the evening as 

well. 

● To have more Career Service activities that cater to all our students. Almost all 

activities of the Career Service are in Dutch or focused on the Dutch job market. There 

should be a larger supply of activities and information for international students about 

the international job market. Furthermore, the Career Service and FLO have worked 

together amazingly this year. This cooperation should be structural and continue into the 

coming years. It should also be promoted more clearly that the FLO is accessible to all 

students, not just FSW-Leiden students, but to all students of Leiden University. 

 

● To get the most out of our Honours College Track. At the moment there are a few 

roadblocks within the Honours College Track for students. Students need more guidance, 

especially regarding the logistical requirements for courses and the Honours programme 

structure. Students have to go by their coaches if they wish to enroll in specific courses, 

so these coaches should be more visible and active in the Honours College-process.  

 

● Keep improving the co-participation. In the Faculty Council, LVS has made a strong 

case to improve the co-participation. This must be continued in the coming years: start 

a committee structure within the Council, start the Programme Committee Buddy system, 
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and increase the compensation for councilors in the Faculty Council and Programme 

Committees. Regular communication between the Faculty Council and the Programme 

Committees is an important part of this.  
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